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EMBERS VOTE DUES INCREASE 
O SPEED DEFENSE PROGRAM 


The shadow of Macy’s hung heavy over Manhattan Center the night of January 10th as members of Local 1-S exhorted each other 
© approve a recommended dues increase as the best means of rapidly building the Union’s defense fund. The proposal had earlier been 


hacked by the unanimous vote of both the local’s Executive Board and Shop Steward body. When the speechmaking was done, there 
weren’t more than a baker’s dozen out of the 3,500 members 
present who were not convinced that the increase was the 
first blow for a better contract and Union security. 

President Sam Kovenetsky, in his annual “State of the 


ith near-unanimity members approved speedier build-up of Union's defense fund. Action followed unani- 
ous Board and Steward vote on dues increase as fairest and fastest way of doing the job. 


* 





Discharged Member is Suing Macy's 
or False Arrest and Imprisonment 


On September 15, 1955, at about 
5:30 P.M., Beatrice Outwater was 
asked by Macy’s Protection to 
eave her department and submit 
© questioning about two sales 
made to two Macy shoppers. She 
as detained on the 5th Floor until 
1:30 P.M., constantly under 
buard, without representation or 
ssistance, and without food and 
irink. She was denied the right 
nd opportunity to telephone her 
home or friends. She was ques- 
fioned persistently, and not re- 
ased until she signed a statement. 
© criminal charges have been 
nade against Mrs. Outwater. De- 
pite an excellent record, she was 
ischarged by Macy’s. 

Upon investigation of her case, 

ocal 1-S wanted to appeal her 
ismissal through arbitration, but 

rs. Outwater insisted that after 

is experience she would not work 
or Macy’s under any circum- 
mmtances. However, Mrs. Outwater 
ime prosecuting Macy’s in court on 
im claim for damages for false ar- 
st and imprisonment. 


The Local 1-S NEWS, upon 
hearing of the facts in the Out- 
water case, asked Union attorney 
Asher Schwartz to prepare an ar- 
ticle regarding the rights of mem- 
bers who find themselves detained 
against their will. Mr. Schwartz’ 
article follows: 

The policy and tactics of Macy’s 
Protection Department in the Out- 
water and similar cases have led 
many workers to ask: “How can I 
protect myself against abusive and 
wrongful detention by my employ- 
er? Have I lost my right to be 
protected against unlawful arrest 
and involuntary detention by 
Macy’s because I work there?” 

The answer is emphatically 
“NO”! 

The right against wrongful ar- 
rest and the right to be safe are 
both basic guarantees provided for 
by our Federal and State Consti- 
tutions. A person is not required 
to surrender these rights in order 
to accept a job. The worker does 
not “check” these precious rights 
at the door when he reports for 


1956 Negotiations 


work. 

Any employer, including a de- 
partment store, has the right to 
make reasonable inquiries con- 
cerning the honesty and efficiency 
of its employees. This privilege, 
however, does not extend to viola- 
tion of the basic rights of an ar- 
rested person. Of course, an em- 
ployee has the basic right to refuse 
to answer any questions, but, if 
he does, he puts his job in jeop- 
ardy. If the employee is interested 
in keeping his job, he must submit 
to reasonable inquiries concerning 
matters affecting his employment. 

“Reasonable inquiry” means 
questioning in the usual, ordinary 
manner, without threats or intimi- 
dation of any kind and for a rea- 
sonable period of time. In most 
situations, a “reasonable period of 
time” would be not more than 30 
minutes. 


Union Representative 


It is also reasonable for the 
worker to insist that during his 
(Continued on page 4) 





Union Experts 
Offer Free Help 
With Income Tax 


Taking full and proper advan- 
tage of all possible tax savings 
can mean having “found money” 
for other essentials. 


In. keeping with its consistent -. 


policy of rendering every possible 
assistance to its members, Local 
1-S again offers free-of-charge aid 
in the preparation of 1955 Federal 
Income Tax returns. 

The Union’s accountant, Mr. 
Lew Goltz and his associate, Mr. 
Elias Furst, will be at the Union 
office on Wednesday, February 
29th, Wednesday, March 7th and 
March 14th. 

Members who plan to take ad- 
vantage of this service should be 
sure to bring with them their state- 
ment of taxes withheld for 1955. 

Mr. Goltz urged that all mem- 
bers claiming deductions for medi- 
cal expenses assemble their facts 
and figures before coming to the 
Union office. This advance prep- 
aration cuts in half the amount of 
time needed to complete a tax re- 
port and assures better service for 
all. 

Another assurance of fair and 
fast service is the number system 
in use at the Union office. When 
you come in for tax aid you will 
be given a number and you will 
be called in turn. 

Don’t wait until the last day! 
If you are going to use the Union’s 
experts, use them early! 





FREE EXPERT TAX AID 
at the 
UNION OFFICE 
WEDNESDAY, FEB. 29 
WEDNESDAY, MARCH 7 
WEDNESDAY, MARCH 14 
From 3:30 p.m. 
Tax Forms 
Will be Available 
Be sure to Bring Your 
Withholding Statement 











Union” report, presented the 
urgent reasons for speeding 
the building of an adequate 
defense fund as he outlined 
the demands submitted to 
Macy’s in negotiations which 
started on January 16th. 


After listing, as some of the 
key items, the demand for a sub- 
stantial wage increase, a 35-hour 
week, a pension plan of $50 a 
month over Social Security and 
Profit Sharing, Health Plan cov- 
erage for at-home or doctor’s of- 
fice medical care, and the right to 
arbitrate all disputes, President 
Kovenetsky said: 

“Our demands are all realistic. 
There are hundreds of thousands 
of workers who already enjoy all 
these things—and more! There is 
no reason why we shouldn’t enjoy 
what workers in other industries 
have—and we can get it! 


“In 1946 our minimum wage 
was $18 a week, with $40 un- 
dreamed of. Yet today we are on 
the threshold of at least $1 an 
hour as our minimum wage. 

“When we were working 54 
hours a week there were some who 
never dreamed that we would get 
what we now have—and this may 
be the year in which we will break 
through on our demand for the 
35-hour week! 


“Looking back on our prog- 
ress and the momentum with 
which we have moved, we can 
say that there is no reason we 
can’t keep moving ahead. 


“The company is making profit 
as they never have before. And 
who makes it? Mr. Bingham in 
his 13th Floor ivory tower—or 
the people who sell, pack, receive 
and handle the clerical details of 
the business! 


“The only question is how do 
we get our due share? Only our 
collective strength wins us gains. 
Let us take a positive approach in 
everything we say and do. Let’s 
show management that we are 
really all for one and one for all. 
Our action will make 1956 a mem- 
orable year!” 


(Continued on page 3) 
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Worth 
Talking 
About 


By President Sam Kovenetsky 


OUR UNION’S ENTIRE membership has every reason to be proud 
of the mature way in which they assumed the responsibility for 
strengthening themselves for the trials which lie ahead. 

The recent vote on the increase in dues reflected a high level of 
understanding—and a readiness to act on that understanding. This 
was equally true a little more than one year ago, when the members 
rejected a similar proposal because the facts were not clear. 

It must be said that there were a number of problems that un- 
fortunately clouded the issue when it was first raised, and our mem- 
bers, unable to clearly recognize the necessity of the situation, turned 
their backs on it. 


ONE SPEAKER AT THE RECENT membership meeting warmed 
the hearts of everyone in the hall—including the officers—when he 
said that he was proud to belong to the kind of organization in which 
the members could insist that their leaders bring them all the facts 
with which to justify anything they do—including a request for a 
dues increase that averages only 25 cents a week. 

The officers of Local 1-S share that speaker’s pride. For we 
have always maintained that it is our inner-union democracy that is 
the source of all our strength. We have consistently, and frequently 
spoken of our great faith in the ability of the members to make right 
decisions when they have all the facts at their disposal. And we have 
never been disappointed! 


THERE ARE NO HERESIES, or heretics, in Local 1-S. There 
are people of different views—and they have always been free to 
express those views and attempt to win support for them. And they, 
too, have proven time and time again that they have abiding faith in 
our democratic process by their ready acceptance of the majority’s 
decisions. They have stoutly kept their shoulder to the wheel, along 
with all our other members, in the day-by-day struggle to maintain, 
strengthen and improve the conditions under which we all work. This 
is a credit to them and to our Union! 


I DOUBT THAT ANYONE thinks that by voting for a more rapid 
build-up of our Union’s defense fund that we have solved our prob- 
lems for all time. We see in some of the bitter struggles being waged 
by such unions as the [UE in the Westinghouse strike, that there are 
few—if any—union treasuries that can, by themselves, meet the 
tremendous demands placed upon them. 

We do know, however, that our action places us in a position of 
being able to more firmly stand behind the demands we recently 
placed before the company. 

And we know, too, that we have earned added respect from other 
unions because we have shown this overwhelming readiness to help 
ourselves before being compelled to ask others fer help. 


LOCAL 1-S HAS ALWAYS BEEN a pacesetter for other workers 
and other unions in the department store industry. We have merited 
the respect they have given us because we have been strong and 
successful. But life teaches us that strength and success can quickly 
fade away if they are not constantly reinforced and reinvigorated. 

We have earned many laurels, but can sit on none of them. We 
know that we have a contract that is regarded by many workers as a 
shining example. But the 43 demands we have set for this year’s 
negotiations show clearly that we know that as good as our contract 
is, there is much room for essential improvement. 

When other workers see us tax ourselves, by way of a dues in- 
crease, so that we can more effectively press our fight, we can be very 
sure that those workers will only too willingly rally to our side with 
whatever help we need if such a situation should arise. 


OUR UNION HALL HAS RUNG with many hotly contested de- 
bates as to the need for—or the best way—to carry out our program. 
And out of each debate has come a stronger Union, a more alert mem- 
bership, keener bargainers and more stalwart fighters. 

The discussion—within the Executive Board, among the Shop 
Stewards and by the members—around the dues increase is another 
fine example. All the talk, pro and con, and the final overwhelming 
vote in its favor has given us a tremendous lift. It has posted notice 
to management and to everyone else that we take ourselves very 
seriously. 

Our high standards of democracy and the maturity with which we 
have faced our responsibilities have put us on the road to success. We 


can all be thankful for the wisdom you have shown. 





Photo Exhibit, Rev. Delaine Meeting, 
Mark 1-S Brotherhood Observance 





The Local 1-S observance of 
Negro History Week and Brother- 
hood Week is being marked with 
a photo exhibit throughout the 
the month of February and a Feb- 
ruary 17th meeting featuring the 
apearance of Reverend Joseph A. 
Delaine—fugitive from hatred and 
bigotry in his native state of South 
Carolina. 

The exhibit, now on display at 
the Union office, is designed to 
show the tremendous contribu- 
tions America’s minority peoples 
have made to the sciences, arts and 
professions. All photos in the ex- 
hibit are on loan from the New 
York Public Library’s Picture 
Collection, and were prepared for 
showing by the Local 1-S Anti- 
Discrimination Committee. 

Reverend Delaine 

The Reverend Joseph A. Lelaine 
became a target for would-be mur- 
derers because of his firm stand in 
support of the Supreme Court’s 
desegregation order affecting pub- 
lic schools. 

Before fleeing for his life, Rev- 
erend Delaine had his church and 
his home burned to the ground. 
When he still refused to abandon 
either his faith or his principles 


1-S Dollars Lead 
March of Dimes 


Thanks to the fact that it got 
off to an early start, the Local 
1-S March of Dimes showed all 
signs of topping the totals turned 
in during the last three years. 

There were far more dollars 
than dimes being contributed, and 
less than ten days after the first 
of the scrolls had been handed to 
the Shop Stewards a total of 
$1,329.92 had been brought to the 
Union office. 

Stewards who still have scrolls 
and money to turn in are asked to 
do so as quickly as possible, so 
that the Union’s check can be sent 
to the March of Dimes, where it 
will be put to work speedily. 


Union Presents 
Chaplin Festival 
Next Movie Nite 


Four films starring the inimit- 
able Charlie Chaplin will feature 
the Local 1-S Movie Nite on Feb- 
ruary 24th. 

Chaplin, who was described by 
George Bernard Shaw as “the only 
genius in motion pictures”, blazed 
the trail with a type of satire that 
was to be mimicked by countless 
comedians. 

The first 1-S Chaplin festival 
will feature “The Rink”, “The 
Vagabond”, “The Adventurer” 
“Easy Street”. All four are de- 
scribed as “almost perfect com- 
edies”. 

Bring your husband or wife and 
friends to the Local 1-S Movie 
Nite. Admission is only 35 cents, 
and you can be sure of an evening 
of fun and relaxation. 











HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 
Free of Charge 
at the 
UNION OFFICE 


Every Wednesday 
From 5 to 7 P.M. 








a carful of gunmen fired a shot- 
blast at his home. He returned 
shot “to mark the car” of his 

would-be murderers. 

He was extended the shelter of 
the church in New York and 
sia turned himself over to 
the New York authorities in the 
event that South Carolina asked 
for his extradition after obtaining 
a warrant for his arrest. 

When South Carolina failed to 
demand his return, he was released 


from legal custody on Janua 
16th. 

Reverend Delaine will speak 
his first-hand knowledge of condi 
tions in the South today. 

Supporting him on the progran 
will be the Local 1-S Chord 
Group. 

President Sam Kovenetsky ha 
urged all-out support for this im 
portant meeting. He termed it “a 
excellent way of showing our abi¢. 
ing faith in true democracy.” 





RETIREMENT PLANNING GROUP 
SETS MEETING FOR FEBRUARY 15 


The first session of the Local 
1-S Retirement Group will meet 
on Wednesday evening, February 
15th at 6:30 P.M. at the Union 
office. 

The group has been organized 
to assist members—or their hus- 
bands or wives—who are planning 
to retire within the next one or 
two years. 

Five round-table discussion ses- 
sions lead by experts in the field, 
will be devoted to such topics as 
the best utilization of leisure time, 
and the planning that is required 
for maximum enjoyment of retire- 
ment. 


Retirement Possible 


Pointing to the fact that only 
since trade unions have success- 
fully bargained for pension plans 


have workers been able to lod 
ahead to retirement, Presiden 
Sam Kovenetsky said, “Our pen. 
sion plan demand which is noy 
before the company should mak 
it possible for Macy workers t 
enjoy this same right. 

“Until the labor movement bs 


gan to fight vigorously for ol? 


age safeguards, the average work 
er lived in dread of the time wha 
he could no longer hold his job 

“It was the labor movement’, 
the Local 1-S leader pointed out 
“that pressed for the passage of 
the Social Security law in 1935 
and all its subsequent improve 
ments. 

“Local 1-S now takes the lead 
in helping its members plan fo 
the best use of the gains which 
have been won.” 








PHOENIX PREVIEW PARTY TO SEE 
‘MISS JULIE"; TICKETS AT UNION 


The Phoenix Theater curtain 
will rise on previews of two more 
hits on February 17th—and mem- 
bers of the Local 1-S Preview 
Party will be sitting in the best 
seats in the house. 

Viveca Lindfors and Betty Field 
will star in brilliant adaptations 
of “The Stronger” and “Miss 
Julie”, both written by August 
Strinberg. 

Tickets, especially arranged for 
by Local 1-S and priced at only 
$1.15 for the best seats, are now 
on sale at the Union office. 

The first 1-S theater party, 
which saw “Six Characters in 
Search of an Author” was a huge 
success—and the play itself was 
such a hit that its run was extend- 
ed an extra month. Many members 
who went, made a special point of 
calling the Union to say that they 
had had a wonderful time and 
were anxious for more. 


Turnabout 


The next group of theater-goers 
will see Miss Field star in “The 
Stronger”, supported by Miss 
Lindfors. “Miss Julie” will star 
Miss Lindfors, who will be sup- 
ported by Miss Field. 

As always, the Phoenix can be 
counted on to provide some of the 
season’s very best in theater— 
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Viveca Lindfors 


with the top names playing out 
standing parts. 
Tickets Limited 

Because the Phoenix Theater 
has a fine reputation, tickets for 
its plays are always in demand. 

Local 1-S has been able to ge 
only 50 tickets for the Friday, 
February 17th preview and wil 
sell them on a first come, first 
served basis. 

Treat your husband or wife or 
friends to a delightful and inex 
pensive night out. Get your theater 
tickets now for the next hit at the 
Phoenix Theater. You will be s0 
glad you did! 
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With high hopes and the solid 
backing of the membership Presi- 


condig™ dent Sam Kovenetsky handed 
Macy’s labor relations chief Fred 

rogranim Fischer a list of 43 demands, in- 

Chord cluding one for the elimination of 
inequalities, to start the 1956 ne- 

ky haji gotiations. 

his im. The scene of the first bargain- 


it “aJ® ing session of 1956 was the Hotel 


r abidl) New Yorker’s Mosaic Room. The 
* » date, Monday, January 16th. The 
——)) contract formally expires on 


Wednesday, February Ist, and 
then provides for a 60-day nego- 
tiating period ending on Sunday, 
April 1st, unless both the Union 
and the company agree to an ex- 
tension of bargaining time. 

Flanked by Vice Presidents Phil 
Hoffstein and Bill Atkinson, plus 
25 divisional chairman and attor- 
ney Asher Schwartz, President 
Kovenetsky fired the opening gun 
by telling Macy’s representatives 
that, 










p 
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is nov 
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th >" “We feel very strongly 
« wha, about these demands, and our 
is job. members very recently re- 
ment’ expressed their unanimous 
od ou. Support for them. 
age af “We — and management — are 
1 193558 aware this is a contract expiration. 
oS “We hope that management, and 
not only you at the table, is desir- 
€ leat ous of a settlement. We want to be 
an fol sure that negotiations will be con- 
which ducted with sincerity on both 


sides.” 
To which Mr. Fischer answered, 
“My job is to try to get an agree- 


SEE 


1956 NEGOTIATIONS BEGIN AS UNION’S 
COMMITTEE SUBMITS 43 DEMANDS 


The largest Negotiating Committee in the history of 1-S met with Macy's representatives and submitted 43 
demands as contract expiration neared and 1956 bargaining sessions got underway. 


ment.” He told the officers and 
other negotiators that the company 
will start work on a study of the 
Union’s demands and will meet 
the committee as soon as possible. 

Attorney Asher Schwartz told 
the company that “the numerous 
changes being submitted are based 
on the experiences of all the work- 
ers and their representatives. Be- 
cause we must live with the con- 
tract we agree to take advantage 
of the present opportunity to make 
a detailed review of its provi- 
sions.” 


The Demands 


Among the key demands pre- 
sented to Macy’s are: 


A substantial wage increase, 
to be incorporated into all 
steps of the wage structure; 
Reduction in hours from 40 
to 35 with no cut in take-home 
structure; And, improved 
Pension, Health and _ Sick 
Leave plans. 


Other demands include such 
items as: Full pay for the day 
when sent home by the Macy hos- 


pital; 12 paid sick days, exclusive 
of present sick leave benefits; arbi- 
tration of all grievances and dis- 
putes; pay for overtime cancelled 
by the company; and stated time 
limits on warnings, with a maxi- 
mum of a year. 


The Negotiators 


Headed by President Sam Kove- 
netsky and Vice Presidents Phil 
Hoffstein and Bill Atkinson, the 
Negotiating Committee consists 
of: 

Joseph Bauman, Charles Boyd, 






Mary Boyd, Elvio Cotti, Joseph 
Del Armo, Avion DeLagarde, Ber- 
nard Devlin, Andrew Feliccia, Earl 
Fulford, Anne Gutowski, Jerry 
Harte, James Heleringer, Mildred 
Kaplonski, Neal Kuypers. 

Also, Anthony LaSalvia, Made- 
line Lawder, Harry Leibowitz, 
Olga Moscatelli, Freida Pariser, 
Raymond Peer, Christian Ryan, 
Helene Roberts, Bernard Rubin, 
Jack Steinman, Estelle Sage, and 
Harry Webster. 


1-§ Chorusters 
Raise Voices— 
Need Help 


The newly-formed Local 1-S 
Choral Group is hard at work 
blending its many voices into 
close and musical harmonies. 

The group has set its sights on 
the Union’s February 17th meet- 
ing with Reverend Delaine for its 
first public appearance. 

Working under the skilled lead- 
ership of Irene Barrow the choris- 
ters are rapidly rounding into a 
polished ensemble. 

Rehearsals are held at 7 P.M. 
on Wednesday evenings. Call Miss 
Barrow at the Union office for the 
rehearsal hall address. There is 
room for as many more members 
who enjoy singing, but there is 
need for lots of male voices. 

Join the fun. Join the Local 1-S 
Choral Group. 








ON 


(Continued from page 1) 
Year’s Highlights 

Looking back on 1955, Presi- 
dent Kovenetsky selected affilia- 
tion with the RWDSU, the AFL- 
CIO merger, the 1955 wage arbi- 
tration, over-all defense of con- 
tract and the Union’s anti-discrim- 
ination program as the highlights 
of the year. 

He termed affiliation with the 
RWDSU an act which “brought 
) us into the mainstream of the or- 
ganized section of our industry. 

“By that act alone”, he said, 
| “our strength was multiplied many 
times over”. 

The AFL-CIO merger, he add- 
ed, “should give still further im- 














~— petus to our drive to organize the 

d unorganized and should still fur- 

os el ther strengthen us, and all other 

. unions”. 

bye “Despite the fact that Macy’s 

, firay 0d us unequivocally that they 

“i would give us no increase in 1955, 

vife orf refused to even discuss any 

| inex [Breement based on an extension 

theater of our contract. We pressed our 

ot tht demands before an arbitrator, and 

he a ended up with $2 a week more 

CE than Macy’s was willing to give. 

Equally important —we left our 

hands free to deal with our pres- 

ent demands in across-the-table 

: bargaining from which Macy’s 
ished |B cannot run away!” 

President Kovenetsky praised 

L-CIO |B the work of the Political Action 

: Committee and the entire member- 

thip for their work for the $1.25 

inson | & hour minimum wage, and other 

islative issues. He also hailed 

Curry work of the Union’s Anti-Dis- 

ttimination Committee. “We have 

taken the lead”, he said, “against 

N. Y iscriminatory acts by the com- 

* ““| pany and by forces outside our 





tanks, We have made our voices 








heard in letters, petitions and 
other means.” 


Vice President Atkinson 


Rising in support of President 
Kovenetsky’s report, Vice Presi- 
dent Bill Atkinson concerned him- 
self only with the question of ne- 
gotiations. He said, “I think we 
will all agree that Macy’s does not 
care where they get their money. 
I say we don’t care how we get it 
from Macy’s! 

“The Union’s gains are contin- 
gent only on your strength. Only 
concerted action can achieve our 
aims. 

“Mr. Bingham, in a speech to 
his fellow-management executives 
at the convention of the National 
Retail Dry Goods Association said 
that top management is at fault 
for not squeezing the most out of 
the workers. Macy’s hires experts 
to squeeze us—but let’s not forget 
that while they may be fortunate 
enough to have all the money, Lo- 
cal 1-S is fortunate that it has all 
the people. Let them try to run 
that business without people! And 
that’s what they'll have to try to 
do if they don’t talk sense during 
negotiations! ! 


Constitution 
Neal Kuypers, Chairman of the 


Union’s Constitution Committee, 
introduced proposed amendments 
concerning dues, welfare and other 
membership rights which had al- 
ready been unanimously approved 
by both the Executive Board and 
the Shop Stewards. 

Major interest centered around 
the recommended increase in the 
dues rate. 

First to speak on the recom- 
mendation was Vice President 
Phil Hoffstein, who said: “There 
is nothing more convincing than 


pure, plain facts. Macy’s forces 
us into expensive affairs, like ar- 
bitrations and strikes. They’re 
ready. Are we? 

“President Kovenetsky got lots 
of applause when he stated our de- 
mands, but how do we prepare 
ourselves to fight for them? If we 
are forced to strike after April 
lst we must insure our Health 
Plan in March, so that it’s benefits 
will continue. We can be sure that 
Macy’s wouldn’t pay the bill while 
we were out on a picketline! 

“The pension plan demand 
also got applause, but it cost 
$9,000 to hire an actuary to 
prepare the figures we must 
have. 

“Macy’s lays aside millions of 
dollars with which to fight. Neces- 
sity says that you must approve 


Near-Unanimous Vote Backs Dues 


this increase!” 

Loud applause supported the 
Vice President’s conclusion, and 
other speakers lined up at the mi- 
crophone to express their agree- 
ment and urge their co-workers to 
vote “yes”. 


From the Floor 


Speakers for the recommended 
increase included Jerry Harte, 
Charles Boyd, Mark Yanis, “Doc” 
Mapes, Avion Delagarde, Bob Mc- 
Lean, Al Smith and Andrew Felic- 
cia of Parkchester, Michael Gor- 
don, Jack Steinman, Anthony 
LaSalvia and Edna Nerenberg of 
Jamaica, and Mary Boyd. 

Each, in his own way, argued 
that the increase represented a 
small price for the security it rep- 
resents. 


Rise... 


Bob McLean summed up their 
attitude when he said, “I am proud 
to be here tonight to see the 
strength we show in having our 
officers bring us all the facts. 

“Unity and strength is expen- 
sive. Vote for the increase so our 
Union will have the necessary 
funds to battle management. Our 
officers have proved to be people 
we can trust, and our money has 
been wisely spent. When you vote 
for the increase you vote for more 
security for yourself!” 

Two speakers—and a dozen 
voters dissented. 
Financial Report 

A financial report covering the 
first eleven months of 1955 was 
submitted by Financial Secretary 
Ceil Curry and approved by the 
members. 





a 


Jerry Harte (at microphone) led long line of speakers favorable to proposed dues increases averaging 25 


cents a week. One opponent urged ending arbitrations to save money. The other said ‘economize’. 





DISCHARGED MEMBER SUING... 


(Continued from page 1) 

uestioning there be present a 
Union representative to help as- 
sure him that his rights are being 
respected. 

t is the usual practice of in- 
vestigators to request the ques- 
tioned person to sign a written 
statement containing the informa- 
tion he has given. The worker 
should agree to sign a statement 
containing his answers to the ques- 
tions provided that (1) he is cer- 
tain that the statement is complete 
and wholly accurate, (2) that he is 
furnished with a duplicate copy of 
the statement, and (3) that he is 
given an opportunity to correct 
the statement within a reasonable 
period of time if subsequent recol- 
lection or reference to records 
shows that his original statement 
was not wholly accurate. 

When the employer goes beyond 
these bounds and insists on ques- 
tioning for an unreasonable length 
of time, or employs abusive tactics 
in his questioning, or refuses an 
employee the right to communi- 
cate with his Union representative 
or family despite his request to do 
so, or refuses a worker such phys- 
ical comforts as he requires, then 
the worker is being subjected to 
an improper restraint which the 
employer has no right to insist 
upon and for which he may be 
held accountable under the law. 


Rights of the Accused 


The accused has the right to be 
protected against abuse while un- 
der detention, even if the detention 
is lawful. This means that he must 
be informed of the charge against 
him before he is questioned. Ex- 
cept for identifying himself, he 
may refuse to answer any ques- 
tions or to sign any statements. 
He is entitled to have the aid and 


advice of an attorney at all times. 
Neither a police officer nor anyone 
else has the right to use force or 
threats to obtain a confession. 

The arrested person has the 
right to have at least one tele- 
phone call made within the city 
limits to inform his family, friend 
or attorney. The police must in- 
form him of this right and 
promptly make the call when re- 
quested to do so. 

Do’s and Don’ts 

Here are some “do’s and don’ts” 
for you to follow in the event you 
are detained by store representa- 
tives for questioning: 


1. Insist on having your Union 
representative present during all 
questioning. 

2. Demand the right to telephone 
a member of your family, a friend, 
an attorney. 

3. Do not sign any statement un- 
less you are sure it is completely 
accurate; you are given a copy 
and an opportunity to correct it, 
if necessary. If you believe that 
anything in the statement may in- 
criminate or degrade you, insist 
on an opportunity to consult an 
attorney before you sign it. 

4. If you believe you are being 
abused in any way during your 
gamers or that you are being 
etained for an unreasonable time, 
insist that you be released imme- 
diately, that your Union represent- 
ative be called, or that a police 


officer be called. 


5. If you are turned over to the 
regular police, be sure to learn 
the exact charge against you and, 
after identifying yourself, refuse 
to answer any questions or sign 
any statement until you have con- 
sulted an attorney. 

6. Report any threats or force 





If you... 
your husband 
or wife... 
or children 
under 18... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 














HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 


on time. 
AY - 4 





against you promptly to your at- 
torney, the police, the court to 
which you are brought, or to the 
District Attorney. 
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KIND THOUGHTS 
Many thanks for your kind 
thoughts and your gift package. 
My deepest appreciation to the 
Health Plan for their assistance 
in my hospitalization. 
Sincerely, 
Kate Feuerstein, 533 Dept. 


WONDERFUL WORK 


As you, President Kovenetsky, 
were once employed at Macy’s | 
don’t have to explain to you how 
busy I have been the last few 
months. However, I really feel 
guilty that I have not written to 
you before, in appreciation of the 
wonderful work you and your or- 
ganization did in my behalf. 

Needless to say, I was terrifi- 
cally upset when I was informed 
that I had to sever my relations 
with Macy because of my disabil- 
ity—(poor hearing). 

Being physically as well as men- 
tally fit otherwise, made no differ- 
ence to them; until you proved 
to them how unfair their decision 
was. 

Olga Moscatelli, my Executive 
Board representative, was so un- 
derstanding and sympathetic and 
gave me the courage to hope for a 
future when things were so dark. 

Administrator Dorothy Pandol- 
fini pleaded and argued with the 
Labor Relations Department to 
place me elsewhere, where I could 
be useful under less trying work- 
ing conditions than in department 
905. 

Since my transfer to BUP (Mail 
Order) I have been relaxed and 
happy among congenial people, 


and have been informed by my 
supervisors that my work has been 
satisfactory. 

This has made 1956 a truly 
happy New Year for me, and | 
again want to express my appre- 
ciation to those who had my in- 
terest at heart. 

With kindest regards. 

Sincerely, 
Paula Chase 


CONGRATULATIONS 
I want to thank President Kove- 
netsky for the nice congratulatory 
letter he sent me on my promotion. 
I would like to take this oppor- 
tunity to thank you and Local 1-S 
for all you are doing in helping us 
get these better jobs. 
Once again, my heartfelt thanks. 
Yours sincerely, 


Charles Baker 


MONEY RECEIVED 


My sincere thanks for the money 
received from our wonderful 
Health Plan. It paid a good part 
of the expenses for my illness. 

It is a grand feeling to know 
that our Union is always ready to 
stand by us in any emergency that 
may arise—and it is heart-warm- 
ing to know that we have the best 
Union in the world. 

It is a pleasure to belong to such 
a fine organization. Long may we 
live, grow in strength and prosper. 

Sincerely, 


Lee Woodbury, 74 Dept. 


FRIENDLY 

I, who have been working for 
Macy’s for close to 25 years would 
like to tell you that it does not 


take a Friendly Forty Club to 
know if you have been a friend of 
the people you serve and work 
amongst—and also the people you 
come in contact with throughout 
your working hours in the store. 

I would like to convey my deep- 
est feelings of gratitude for the 
enormous amount of mail, of get- 
well cards and gifts from my co- 
workers in the Housekeeping De- 
partment, from the 3rd Floor sell- 
ing force and Checkers and other 
friends throughout the store. 

' Sincerely yours, 


Hannah Horsley Schulhof 


DOCTOR ORDERED 

I want to thank you for the 
lovely box of cookies. It was just 
what the doctor ordered. 

I was thrilled beyond words. It 
is a grand feeling to be remem- 
bered. 

Thanks very much. God bless 
you. 

Sincerely, 
Rose Marino, MC 
SECURITY 

It certainly gave me a sense of 
security when I presented my 
Health Plan cards for admittance 
to the hospital. It was done with 
speed and efficiency and it elim- 
inated lengthy questioning. 

I am very grateful for the bene- 
fits Local 1-S has achieved for its 
members. It certainly helps to 
have a hospital bill defrayed con- 
siderably when unexpected com- 
plications set in. 

Sincerely, 


Mildred Weiss, SF 


OFFICIAL NOTICE 
Divisional Meeting Schedule 


This is the only official notice in Article IX, Section 4 of 
to be given for Divisional Meet- Local 1-S Constitution. 
ings for all members including Absence excuses must be ' 
Saturday-onlies and Fractionals. with your Shop Steward with 
Admission will be by 1956 five days before or after ¢t 
Union card An unexcused absence scheduled date of your meetir 
will be liable to a $2 assessment to 
the Welfare Fund as provided for BE SURE TO ATTEND! 


DATE 


Wed. Feb. 1 
Wed. Feb. 1 
Wed. Feb. 1 
Fri. Feb. 3 
Fri. Feb. 3 
Tues. Feb. 7 
Tues. Feb. 7 
Wed. Feb. 8 
Wed. Feb. 8 
Wed. Feb. 8 
Fri. Feb. 10 
Fri. Feb. 10 
Tues. Feb. 14 
Tues. Feb. 14 
Tues. Feb. 21 
Tues. Feb. 21 
White Plains Fri. Feb. 24 
a. ) Wed. Feb. 29 
Food (PT) Tues. Mar. 6 
Food (FT) Tues, Mar. 6 
2nd Floor (PT) Wed. Mar. 7 
2nd Floor (FT) Wed. Mar. 7 


Comp., B of S 

Ad-Display Thurs. Mar.8 6:00pm 

Alt. & Repair Fri. Mar.9 10:45am-6:30pm 
3rd Floor (PT) Tues. Mar. 13 5:00pm 

3rd Floor (FT) Tues. Mar. 13 6:45pm 
Controllers (PT-FT) Wed. Mar. 14 6:30pm 

Fri. Mar.23 7:15pm 


Beauty Salon 


(PT)—Part Time, (FT)—Full time 


All meetings, except those of the Branch Stores, are to be held at 
Union office, 290 Seventh Avenue. 


TIME 


5:00pm 
6:45pm 
6:15pm 
6:45pm 
6:30pm 
5:00pm 
6:45pm 
5:00pm 
6:45pm 
6:15pm 
5:00pm 
6:45pm 
5:00pm 
6:45pm 
4:30pm 
6:30pm 
6:15pm 
6:45pm 
4:45pm 
7:15pm 
5:00pm 
6:45pm 


PLACE 
Auditorium 
Auditorium 
Jamaica Hall 
Conference Roe 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Chester House 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Roma AC 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 


GROUP 


4th Floor (PT) 
4th Floor (FT) 
Jamaica 

MTE 

DA 

5th Floor (PT) 
5th Floor (FT) 
8th Floor (PT) 
8th Floor (FT) 
Parkchester 

6th Floor (PT) 
6th Floor (FT) 
Street Floor (PT) 
Street Floor (FT) 
ASD (PT) 

ASD (FT) 


Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 
Auditorium 





PERSONALS 


FOR RENT—Will share apartment in Astoria with woman. Twent 
minutes from Herald Square. Phone YE 8-8769 evenings. 


WANTED—3 to 5 room apartment near transportation. Please pho 
UN 5-7150 before 11 A.M. except Monday. 


FOR SALE—7 room brick house. Oil HW, hardwood floors. Com 
venient schools and shopping. Excellent condition. Partially furnishe 
$12,600. Phone Peekskill 9-4506 evenings. 


FOR SALE—White Rotary Sewing Machine. Mahogany cabinet. $ 
Call after 5 P.M., NE 9-1158. 


FOR SALE—Couch, two chairs, two lamps, 9 x 15 rug—all in go@ 
condition. Phone LU 9-4129 after 7 P.M. 


FOR SALE—Sweden electric fruit and vegetable juicer. Latest mode 
practically new. Very reasonable. Phone NI 8-7327 after 7 P.M. 


Personal ads for the Local 1-S NEWS must be received at the Unie 
office by the Ist or 15th day of each month. Ads received on the 

will appear in the issue dated the 15th. Those received on the 15th w 
appear in the issue dated the lst of the following month. This is offere 
as a service to members of Local 1-S and there is no charge for person 


ads. 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. 


BLOOD BANK — If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 

















doctor, 
» Union 
roup— 
vailable 


CALL 





